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CANDIDATE BRIEFING PACK 

Development Officer 

(Fixed Term to 31 March 2029) 
    

 

 

Closing date: Friday 4 September 2026, no later than 12 noon 
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1 Introduction 

 

This is an exciting opportunity to join our value-driven and fast-paced organisation. 

As a key member of our Development Team, you will be involved in a variety of 

innovative projects supporting the development of Integrated Education. 

The growth of Integrated Education, from 28 pupils in 1981 to over 28,000 pupils 

today, is a story of civic courage and optimism on the part of parents, teachers, 

governors and children and young people in the face of ongoing societal division. 

Most Integrated schools were started by parent groups or have acquired Integrated 

status through parental ballot. 

By intentionally bringing communities together, we believe that Integrated schools 

can deliver a quality education and contribute to building peace and 

reconciliation. 

 

2 Integrated Education 

 

The Integrated Education Act (NI) 2022 has provided a statutory definition of 

Integrated Education. It means: 

“the education together, in an Integrated school, of those of different cultures and 

religious beliefs and of none, including reasonable numbers of both Protestant and 

Roman Catholic children or young persons; those who are experiencing socio-

economic deprivation and those who are not; and those of different abilities…” 

 

“An Integrated school is a school which intentionally supports, protects, and 

advances an ethos of diversity, respect and understanding between those of 

different cultures and religious beliefs and of none, between those of different 

socio-economic backgrounds and between those of different abilities, and has 

acquired Grant-Maintained Integrated status, or Controlled Integrated status 

under the Education Reform (Northern Ireland) Order 1989.” 

 

As the Act outlines, Integrated Education is not defined solely by the mix of pupils 

within a school. It also depends on how schools intentionally create environments in 

which children and young people learn with, from and about each other in ways that 

promote understanding, respect and positive relationships. Over the past forty years, 
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NICIE has developed significant expertise in areas such as governance, leadership, 

curriculum development and community engagement that support the Integrated 

ethos. 

The ethos of Integrated Education is underpinned by the Statement of Principles of 

Integrated Education: equality, social responsibility, faith and values, and parental 

involvement. 

 

 

3 About NICIE 

 

NICIE was formed in 1987 and since 1991 we have been funded by the Department 

of Education to assist with its statutory duties relating to Integrated Education, which, 

following the Integrated Education Act (NI) 2022, are to “encourage, facilitate and 

support the development of Integrated Education.” As a Non-Departmental Public 

Body, our role is to grow, support and promote Integrated Education. 

In recent times the social, political, economic and demographic landscape has 

shifted in Northern Ireland, bringing fresh challenges in the educational landscape in 

which NICIE operates. Despite the decreasing number of children and young people 

in the system, Integrated Education has continued to grow. 

From 1 September 2026 there will be 76 Integrated schools in Northern Ireland 

enrolling over 28,700 pupils. This includes 37 Grant-Maintained Integrated schools and 

https://nicie.org/wp-content/uploads/2022/06/NICIE-Statement-of-Principles.pdf
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39 Controlled Integrated schools. The majority of Controlled Integrated schools 

became Integrated through the process of Transformation.  NICIE continues to 

support these schools to deliver Integrated Education, with a particular focus on 

ethos development. 

Given the growth of Integrated Education over the past number of years, NICIE has 

been grateful for additional financial support from the Northern Ireland Office (NIO) 

and the Irish Department of Foreign Affairs (DFA). In October 2025 the NIO committed 

to supporting NICIE until March 2029 through a bespoke project which will enable the 

further development of Integrated Education. Through a partnership led by the 

Integrated Education Fund (IEF), DFA is supporting both organisations for a further 3 

years as part of the Strategic Partnership strand of their ‘Reconciliation Fund’. These 

projects will enable more schools to explore the process of Transformation to 

Integrated status and enhance support for existing Integrated schools.  

In 2025 the Department of Education also published ‘Vision 2030: A Strategy for 

Integrated Education’. This strategy includes a central role for NICIE in the growth and 

promotion of Integrated Education as well as supporting the ongoing development 

of the Integrated ethos. More information can be found here.   

  

https://www.education-ni.gov.uk/publications/vision-2030-strategy-integrated-education


Page 5 

4 NICIE’s Strategic Plan (2026–29) 

 

Our Vision 

A shared society where children and young people embrace being educated 

together and are supported to: 

• Be confident to express their own identity and culture; 

• Be respectful of and engage with the identity and culture of others; and 

• Recognise unfairness and stand up for justice. 

Our Mission 

To build peace and reconciliation through Integrated Education. 

 

Our Values 

We strive to: 

 

 
Act with integrity, consistency and courage 

 

 
Build connections with trust and mutual respect 

 
 

Work with hope, creativity and adaptability 

 

 
Live an anti-bias approach, embracing diversity, equity and inclusion 

 

 
Create a positive, safe and nurturing environment 
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5 Our Strategic Priorities 

 

We collaborate with school communities and others to deliver four strategic priorities: 

 

 

 

PROMOTE the understanding of Integrated Education and increase 

demand. 

 

 
GROW the accessibility of Integrated Education. 

 
 

SUPPORT schools to develop and sustain excellent Integrated 

Education. 

 

 
ENABLE NICIE to be an effective and efficient organisation. 

 

 

  

Further information on our Strategic Priorities 

can be found in our Strategic Plan 2026-2029. 

  

https://nicie.org/download/176/business-and-strategic-plans/22604/nicie-strategy-2026-2029.pdf
https://nicie.org/download/176/business-and-strategic-plans/22604/nicie-strategy-2026-2029.pdf
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6 NICIE Organisational Chart – August 2026 
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7 Job Description  

 

Job title Development Officer 

Reports to Senior Development Officer (SDO) 

Location Belfast (a hybrid scheme is in operation) 

Salary NJC SCP 25–28 – £36,363 to £39,152 (April 2025) 

Car allowance Annual car allowance £1,239 plus mileage expenses at NJC 

rates 

Pension NILGOSC Employers Pension Contribution (April 2026: 15.5%) 

Status Full time (35 hours/week), fixed term contract to 31 March 

2029 (any possible extension subject to funding). 

Benefits Benenden Cash Plan 

Holiday 25 days, plus statutory days. 

Purpose of the role 

To advance NICIE’s mission to build peace and reconciliation through Integrated 

Education by playing a central role in growing, promoting and supporting Integrated 

Education across Northern Ireland. Working directly with schools, communities and 

partner organisations, the postholder will help expand access to Integrated Education. 

They will contribute to the promotion of Integrated Education, support schools to 

develop and sustain excellent Integrated ethos and practice, and work with schools and 

communities through Transformation and other growth and development processes. 

As a key member of NICIE’s professional team, the postholder will provide advice, deliver 

training and facilitation, manage projects, and contribute to research and stakeholder 

engagement. They will use initiative and sound judgement and will maintain and 

develop the knowledge and skills required for the role by engaging in relevant learning 

and development. 

The postholder will work collaboratively with colleagues and respond flexibly to changing 

priorities. They will work in a way that reflects NICIE’s organisational values; acting 

consistently with integrity, hope and respect whilst demonstrating a commitment to 

inclusion and anti-bias approaches. 

Main activities 

The duties below describe the main areas of responsibility. The balance of work across 

these areas will vary in response to NICIE’s strategic and operational priorities. The 
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postholder may therefore be assigned different areas of work or projects at different 

times, within the scope and grade of the role. 

1. Growth and development of Integrated Education 

1.1 Act as the designated NICIE officer for assigned schools progressing 

through Transformation to Integrated status. 

1.2 Support parent groups, school staff and Boards of Governors through the 

different stages of Transformation. 

1.3 Research and analyse data in order to support the writing of Cases for 

Change relating to the growth and development of Integrated Education. 

1.4 Represent Integrated Education within Area Planning processes and work 

collaboratively with managing authorities and partner organisations to 

identify and develop opportunities for the growth and development of 

Integrated Education. 

2. School support, ethos, training and development 

2.1 Work collaboratively with schools as a nominated support officer, 

providing guidance by responding to or appropriately signposting queries. 

2.2 Build effective working relationships with leaders, staff and governors in 

Transforming and Integrated schools, and respond to their development 

needs. 

2.3 Contribute to the design and delivery of training and development 

programmes for school leaders, staff, governors, parents and other 

stakeholders. This will include programmes relating to Anti-Bias in 

Education, inclusive school practice, Integrated ethos development, 

governance and approaches to controversial issues. 

2.4 Facilitate workshops, group sessions, courses, seminars and other 

development activities. 

3. Promotion, advice and stakeholder engagement 

3.1 Contribute to the development and provision of advice, information, 

guidance, resources and practical support to schools, colleagues and 

other stakeholders in Integrated Education. 

3.2 Respond to assigned enquiries and information requests relating to 

Integrated Education and Transformation, providing information and 

signposting to appropriate sources of support where required. 

3.3 Work collaboratively with the Education Authority, the Integrated 

Education Fund and other statutory, sectoral and support organisations. 

3.4 Contribute to presentations, articles, press releases, social media content 

and other materials which promote NICIE’s work. 
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3.5 Attend meetings and events and represent NICIE professionally in dealings 

with schools, stakeholders and members of the public. 

4. Research, project delivery and organisational effectiveness 

4.1 Undertake research and evidence gathering to support NICIE’s work. 

4.2 Interpret and present research and data in appropriate formats to support 

NICIE’s work, including Area Planning, Transformation and the preparation 

and submission of Cases for Change. 

4.3 Analyse information and produce clear reports for a range of internal and 

external stakeholders. 

4.4 Manage assigned projects and activities in accordance with agreed 

objectives, timescales and NICIE procedures. 

4.5 Monitor and evaluate project activities and prepare reports for NICIE, 

partners and funders. 

4.6 Maintain relevant project and case management information and track 

progress against agreed operational and strategic priorities. 

4.7 Contribute to NICIE internal committees. 

4.8 Undertake other appropriate duties commensurate with the nature and 

grade of the post. 

Position in the organisation 

The postholder is line managed by a Senior Development Officer. The postholder may 

also be assigned work or specific projects by other Senior Development Officers, in 

accordance with organisational priorities. 
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8 Person Specification 

 

ESSENTIAL CRITERIA 

Factor Criterion Method of 

assessment 

Qualifications 

and training 

1. A relevant third-level qualification, or equivalent 

(relevancy can be outlined in the application 

form). 

Application 

Experience 2. Minimum of two years’ relevant experience in 

the field of education, community relations, youth 

work or community development. Applicants must 

explain in the application form how their 

experience is relevant to the post. 

Application 

Experience 3. Experience of planning and delivering training, 

facilitated sessions or other development activities 

to a range of audiences. 

Application 

/ Interview 

Experience 4. Experience of planning, coordinating and 

delivering projects with an ability to adapt to 

changing circumstances. 

Application 

/ Interview 

Key skills 5. Evidence of ability to communicate clearly and 

effectively, orally and in writing, including delivery 

of presentations to a range of audiences. 

Application 

/ Interview 

Key skills 6. Evidence of ability to build and maintain 

effective working relationships with colleagues, 

partners and a range of stakeholders. 

Application 

/ Interview 

Key skills 7. Demonstrable proficiency in IT applications, such 

as Microsoft 365 (Office) and other digital tools 

relevant to communication, information 

management and project delivery. 

Application 

/ Interview 

Working 

arrangements 

/ flexibility 

8. Willingness and ability to work flexibly, including 

occasional evenings and weekends, as required. 

Application 

Other 9. Hold a full driving licence (valid for use in the UK) 

and have access to suitable transport or otherwise 

be able to meet the travel requirements of the role. 

Application 
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Other 10. Ability to demonstrate how their experience 

and approach to work reflect NICIE’s ethos and 

organisational values. 

Interview 

 

DESIRABLE CRITERIA 

Factor Criterion Method of 

assessment 

Knowledge 

and 

experience 

11. Knowledge and understanding of Integrated 

Education and its place within the wider education 

system in Northern Ireland. 

Application 

/ Interview 

Knowledge 

and 

experience 

12. Experience of community relations or peace 

and reconciliation work. 

Application 

/ Interview 

Key skills 13. Demonstrable ability to persuade and influence 

stakeholders and audiences. 

Application 

/ Interview 

Key skills 14. Evidence of ability to undertake research, 

including data analysis and produce reports which 

inform and influence decision-making. 

Application 

/ Interview 
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9 Selection Process 

 

 

 

Application 

form 

Completion of the application form is essential, as CVs will not 

be accepted. Please ensure you return the application as set 

out in the application form. 

Evidence 

It is important that candidates align their experience to the 

role and demonstrate how they fulfil the criteria, giving 

specific situations, actions, results and dates where relevant. 

Format 
Applications should be typed using a minimum 12-point font 

or completed in legible handwriting using black ink. 

Monitoring 

form 

The monitoring form is used for equality monitoring purposes 

only and is kept separate from the shortlisting and interview 

process. 

Shortlisting 
In the event of an excessive number of applicants, we 

reserve the right to enhance the criteria. 

Interview 

Full details will be provided to all candidates in a letter of 

invitation to interview. Interviews will be held during the week 

commencing 14 September 2026 and will include a 

presentation task and structured interview. 
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Equal opportunities 

NICIE is an Equal Opportunities Employer and welcomes applications from all sections of 

the community. 

Contract of employment 

A contract of employment containing full terms and conditions will be issued to the 

appointed candidate. 

All appointments are subject to the completion of pre-appointment checks, which 

include two satisfactory references and an Enhanced AccessNI check. Prior to starting 

duties, appointed candidates must supply proof of eligibility to work in the UK. The role 

will be subject to a probationary period. 

 

11 Job Applicant Privacy Notice 

 

NICIE is the Data Controller for the personal data processed in connection with this 

recruitment exercise. Heads Together Consulting is supporting the recruitment process on 

NICIE’s behalf. 

The personal information you provide will be used to administer the recruitment process, 

assess your suitability for the role, communicate with you about your application, 

undertake pre-appointment checks where appropriate, and comply with legal 

obligations. Equal opportunities monitoring information is processed separately from 

shortlisting and interview decisions. 

Further information about how NICIE processes personal data, including your rights, can 

be found in NICIE’s Privacy Policy: https://nicie.org/privacy-policy  

If you have any questions about how your data is processed, please contact NICIE at 

info@nicie.org.uk. 

10 Equal Opportunities and Contract of Employment 

https://nicie.org/privacy-policy

